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HENE \ et |
ECAN @@t 3ty forars,
. 3MuaRe AlcAAT
(Official Recognition)

ECAN & fram dFeicid ¥ Hid UQY IIHRAUN fHAR Jdf HEedl dAd G
Podccorilclg AUsAD! MAPBINRS HAlAT (State Recognition) fFeTSal Hretens
UrIf3T T fGoeg | AZTARTTD! dcfcaan T EIAD) AZHRIAT Y& IRTDI ThgR gdf Yot
(Single-Window Regjistration System) #ed gdf Ufehar IRel, UR 2
UHIADRI Jollgoley | TR0, AGEAgHd! fgd T UfIS3T HTEIUT IT6f oY Aldbe T eifdidic

Fodccodlge [AEg B3I Hd dlfcToe |
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o0 ]
ECAN Training
Q- Academy

ECAN &T 000 3oql 961 HAGHAg ! AAARID &N T &I 3iferdfg oref
Training Academy emuer afieE, soa PR AgIgEes
ATHIRIP, fAAWFAT ¥ 3l iftcd Aleias 31gAR 3MUSe IFEaE | A 3leciofd
ECAN Certified Counselor (ECC) @Rfsbat srwsd British Council
¥ |CEF da1 dgarfer ECAN Uaforad ureashat ¥ Certification srfsha
HodIcTel IR AT | A, fAgadT yora faeafdenerar gfcifoifer ¥ Rrgnfaggeion
Strategic Knowledge Exchange 3R smaisien ailleie | Ucdeh
ar@ren Destination Specific férr siifer, @idet gfssar T Ethical
Counseling difcieige Hodictol difdoiezol | TR SroTcigol

¥ Aifcies smeeraie Continuous Professional r
Development (CPD) ¥ Staff Training & ArgeEe

AGEAGE DI GRS dfel forReee 3use IR |
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SRS \ s
ECAN i
e Research Cell

faeacandt Rrgie! dgfelq) FaeU, oidl Alocied @A ¥ lociiitea Admission Trends
Hddotll AGEAGE g HAAIYH ¥ fAeaHeT Sl 3uated aRI3a1 ECAN Research
Cell ¥amger aRa& | IA Research Cell & ddleidad Global Education Trends,
Scholarship 3@ T Policy Updates ferafdre uer cafe orofe | A1, afdies Fue
ECAN Online Insight #AMthd Ag&Igeelly AfGTtd, Uiy, ¥ Informative Raid T
3USCEE FAcT IROIR, ST AGEAGE Iy Wiilicich foluf feTel AfSTel ToNSoIE |

r
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Branch %
$ . Empowerment
Program

A R Bog ¥ ATEEIID Hddaot! AoTgd dalldal gea dAfganl Virtual Meeting #ded
T HRFAFHATZ ST UcTel Hdlg IMofed) T Ul AT HAXAT ¥ 3MALAD AT Dogd!
grafdiadre ARaag | aiffe Leader's Meet @8 366 Strategic T FHIadRT daligol
&, difes ARE-dog AgHRf Jge ai | difetd T AfNeRgE ddel HISASIE
LB, et TR AT AR R ol difts A AT Hellel AT UI3 ol Aol |
& Branch Resource Fund ¥ Support Indicators Athd Ul AREThT AT
fAT T FRIfAT a6l Jge TM3A Ufcragar e | A, TR IFRST Regional
Education Fairs #T Boget Tifdferes T 3nffd AgAoT UGTet 918t ArATgS bl Ugd UaHTd T
ORmoTc Gfereat afg ke |
r




Strategic Cell f-amzﬂ,
. for Global
Destinations

# English Speaking U deced Pl 3Tial fAamredigeadr golict T e
olifcig ety Iaferd SUdAT Jdle ], High—Level Strategic Cell eIl atef
Uferagdl =k g | AH AR ECAN BT 3rgpeidl JgeAgeidr Alell T aell
HodcSodldl aed fadugigEeny Ufer JdE Expert Peer Group forafur arofe, Steret
féram 2o, AT PG, Gradfl 3R ¥ fAvafdanayr Aadetlt AgH dnforgers Uqglel
o ¥ verified, up—to—date SEIGRl AGRIGEFcls U IRFow | I
Hdloadell, oUcieed fdgelt G T acollfcdd foldrRIgedar Ucdal Briefing
Sessions Fodlclel IR T fAQUAS IJHI INANNH Slofolfdg e lecieiicT
Rranfdggedar  Global Expert Panel #bd sifddord ¥ &efet First-Hand
Guidance Ugle 3Rae | TH AeTet Proactive Policy Advocacy r

HI UHA siifcd URacieigean i3t dAR 3lef Grey Market T

31AeNforeh THeeg® fAeg Hgd dical T ECAN IGIAGHE A

Recognized Global Partners I FUar FAU o I ol |
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ECAN & S1arer T Hif3ar Addeeit
&. ARG e DI AFHIcISToTd
Jufderfa

# SUGT ¥ DIRAT Uead oWiel fdenrdfiges ueEde FECAN U@ Todceodiigedl
cana@fe 2, Fafer ¢ alker (Dignity) ki e uof ufirag & | I el #
Japan ¥ Korea & @ oot sigeigsar professional standing o
ECAN &1 dogen arxg, NOC ufohan, VFS ¥ COE Tedstit dd Temfoids doliciige
i, URGRAT T RIdhR FUaT Aol dlof fadw Eid folafur atel | a1 R3rgm dHoAlcT,
gaa ¥ VFS sriferigseon toaet wieiead ¥ AdVOCACY 1§, AGeagEet divet

g Telicilen 30NSt 3fog |

r
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Empowering  foraraf,
. ECAN's Next
Generation

# ECAN & QRTell |dell ¥ old—school d@erg dise Youth Engagement &g
Jcd UreIfedhdie IkEeeg | A HrRfAfHfren Jar Ageaged! Alcpa Jufkefe Jfofdad
go& ¥ Jellge ! oidlet fAaR Fif T creativity &g forofar gf>sam ¥ ursiiferes Alstetran
Ucdal Jafdaw | Idet ECAN ar dynamic, forward-looking ¥ inclusive culture
Rrsfem alofg, Sigf ol gedial &R~ growth, innovation ¥ globall
competitiveness &l 31 AIGldl Ao Adaltgel | A, Youth Mentorship
Program b Jal AGIAgEclly efeidl dodecosi edadrdt T industry experts
doT Ucm& mentorship T professional guidance 3Uce IRISeE, STc
Joilgeenig career—ready, confident T entrepreneurial Se30e |

IS, T AgHIg & 3ufRAfeT HaeT symbolic 7148 strategic T r
transformative ga&, 3Tt ECAN ! HfasIelrg o1l Sargar

J1Soig |
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AT olcicd T HATAMRAAT
T. (Women Leadership)

A HAlge oicdcadl QUT fava Iy ¥ ANl eI FAlgel AGEigs el ABhA
aganidicn  Jielg | ECAN & Tcegor Afdifcren ufer Afgan 3ulkefa drad kg
Jgiedl 3ofeTd, GRemIur ¥ forufar giadicly TTATDT ITeilfcid HFHAIUdD TR |
@, ECAN Women Leadership Conclave feafdici susn FFodiciol
oo, ST¥ct AfdTd WIS A BRIV Algel 26T, ATART T Floloig el Sl
3ifdrdlg ateleg ¥ silfcroret forufar ¥ YuTsilferes g Addloludch AgeIil RT3l 1A UGTol
dlaiegl Tt ECAN &1 Sddeisioid, Aaiaeh ¢ 3igonedt demfcr forafor oleley ¥ afgem
olcicdellsy AN [ e URIDTA TdhIR Al HLRh dell3od |
r
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EDUCLAVE 4.0/5.0: ECAN'’s
Pollcy Leadership &
* Engagement Platform

ECAN @ e sifey fraforar siqeagrt aifdrar Afeifdae ot EDUCLAVE & v
A® frz-earz (Think—Tank) @ Fusr A e | T AGEIgEcE s,
3lgiietlial ¥ Wisilicicd dgddll UcAgl Agddft doli3al 31aeR feow | A, I el
A XDl DR, oiifc forafcr, Rranfdg, fawafdencrer ufcifsifer ¥ 3eior fAdusigecig
ferafdier uam @amaer aildeie, siaat policy dialogue, evidence—based
ferofr T sector—wide collaboration «rs @ers se@ag | EDUCLAVE
dda fUrR sgegeiar #ad a odis ECAN @& credible,
forward-looking 2 influential voice wso va@ #isa gow, ot AfdiD
USRS SdT ST UfTSaT ¥ Teildadife gd 4ci3od | r
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ECAN Legal Defense Cell:

q 0. Safeguarding Member
Rights & Business Integrity

# ECAN Iqmgsa! caaaifiiias Jea, digjolt ftia ¥ Ufcrsar o &id ot ECAN
Legal Defense Cell wuenr oof uiteg § | I& Iaa gaf Hedl
dodccodigealy 3o, Sikaen, regulatory compliance siftaa ¥
NI Galaalc B/0 Diglelt T URNAfoiy THAel U RPN | I, T
werRleng ‘Education Service Industry’ & Suan fieadr e altha
ctdl o1fdaieg |

r
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Low-Interest Business

qq. Keololg

dodccodl fad¥dR ¥ 3fhH AdEAUGIdT olifdr difticwr ddhgeneior Hdebial IRl
AeRIgEars dgleraauf ‘Business Growth Loan’ & cuaeern aiftei |
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qQ. f3raT Volam Afdh

9 ol doot iR frgn Voten e Ui Bziens ‘Frafea Jar 3a@or (Dignified
Service Industry) & Fuar SMuaiRe FUHA FAKR IS e, i T
ge advoCacy drelg | TH UEHATAT ot LIS, GaId al IR AD SN fdofl, Hlgioft
¥ diifcrora efaiférar guf wuam & oig , ECAN dq@iga! Ruadiilie A, ufcrsar ¥
DR JRATA oldoid | M Hgd Afdih WiFefes A INuTR S Tolldol gigol, T8 TA
tond F#Afqr, URGRIAN ¥ wwe JfeilRad o€ , ECAN s 3gmil, kel 2
UHIGANeT TN Soll30lH |
r
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Zero Tolerance on Fraud:
® Protecting ECAN's Reputation

3

gdf fdoll a1 3iferIfda HIH ol Dgl dodccoendl dRUT ECAN & 000 el F&t
dewgedl Ul SiRaser swdw et @ ‘Internal  Monitoring
Framework’ &sigar arer ci] alely | I A Ha AgIAgedl dlfcirafer forafdret
SUd foloRTell ooy, 3ideifoid dI Slalfcich BIA NIl ARG clly dcdicl BIRAlG!
IRIE, ¥ AU UGG &bl A, UAANRID AT T AT RA&AcT AReoieg | H gecudd
seeg: ECAN ar fraud = siferaféraaraT anfdt zero tolerance goe |

r
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Rraat

qy ECAN Member Privilege
* Cara

@ ECAN Ig@mgsa! corporate presence  tRierd #ed 3186 JRkh dolidol
‘ECAN Privilege Card’ @ <uazr sl | 99 DISAGT Ageigeal 3,
gicc, gdig fdde ¥ 3Iew Adl JfduigEar AW g uSagel, STd Joilgerdl UAoTd
Siidotciis Agol, WY ¢ Addlotoleld doiidane | et EC AN IgEcicls A Alowdl
f@or gigot, ARG T ¥ sicdlds: 3aAT Ufel Joldad o |

r
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q ECAN Media Response
5- Team

A ECAN & 353 dodiceodiige ! oIaeiie &fd ¥ AREcly gidd Udk ¥ 3hel
IREE SN3e Ufiag § | Aafie Jssne (TikTok, Facebook, YouTube)

¥ 36 FodrAnAFHAl Bfela sieid Jden fawg Cyber & Social Media
Defense alsd &st dieot ¥ 3fotec ufcrarg ool | Got Ufel AGE AN Ade

ar ffdar grrer amear Rapid Response Unit g@ed afoear 3er anfiiaiRe
HRUNT Ardsiioicd Jloley ¥ dgeddl odady IRfda s | @8, Fact—Check
BureqQu @mwd dleid geel fio ¥ Vverified SooR Jgsa g
fAardl/ afdenabgsels Suce IRFaw | I8 Media Response Team &
ECAN ageugsa are, cnaara ¥ credibility crs a8 gféia sosew |

r—
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Membership Recognition &
e Awards — Celebrating
Excellence and Ethical

# ECAN @ 3G3 Sodccodiigedl cIadiiia Icdhtedl ¥ olfcid 3eRIeIS JeoTd
FIean dliead feor Quf nfciag g | araaT aifor Annual Membership Awards
& Recognition Program sisaiets aileie, side 3cate Adl, innovation,
professionalism ¥ ethical counseling #r Aergrer alef AgEIEEes
AFlfolcd Jlolgl A HRIHhHA Ddel GEEdR fdaeuen A oige, ¥& ECAN @
corporate identity, credibility T industry leadership s vage
ol FmUA deoiw | Awards process wf Fuamr transparent,
merit—based T peer—reviewed gag, siac AgRIgEs IR g ofcid
ARG 3[ATH ¥ AdT JURCILAT 38h dol tdlol fGor UicHigd ol |

W%
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Rraat

q (9 ECAN Member Financial &
e Compliance Empowerment

d ECAN dqgRigsa! uadi¥ie FIRicd ¥ el Jean Afellddd el Uicidg g |
VAT, Income Tax, TDS #oiRic &2 caeaue ¥ soiida Specialist Tax
Help desk wenmuer s, steet geea dmfeefs, Tax Clearance agor ¥
3iforafdra Siaenae e feow | aefIe fadia g&iar seda Cash Flow
Management, Strategic Budgeting, ¥ Financial Planning
ciferdt Jf3oie | Mo EI-USIGIUT URGEN doildal 3Mfoidd Udhi3focs AUCAIR T
UShalcHd Fgdl U IRIEaR | dewdgera Low—Interest Working
Capital Loan / Fraud Prevention, Risk Management arferar
UIS3oiRol | T AgeAgeah! (ATl 3eleMel, higloll Y& ¥ AR Ffqr lefdud
ge ECAN @ credibility ¥ domain leadership #sigd goe | F
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G2G & B2B Diplomatic
* Engagement

QT

# ECAN & awere war-3Re-awar (G2G) awiiaeT asa it geilad
aroleg, S sarawnfie gesra (B2B Perspectives) R wemder e | awat
cTifdT TS Ao, RIS Holel T Uddloticad ATDN! folhIgeHal forafdicd Hdfead
¥ advocacy aRaw, afdé agmgsa professional interests JRféa
i ¥ e waeRf sd@oier standards, ethical practices @
credibility e @1 | ar ugeiad ECAN IJgRigEal AqarIcs sifcord dgé
AU feensat, ot foufr pfeaer mem@ uef ¥ industry—wide
transparency 2 respect Ffeiflad ari |

r-
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q q ICEF T NAFSA ST fadeq dsaar
®* ECAN & impactful presence

& aiccaan, ECAN sq@gsans f[deaedid siedfds ¥ caraaiRid 3rdeel Uoaa
ugu fgemgel ICEF ¥ NAFSA siar aeareiitesr sisagsan ECAN & siqcagrdt
Jufkafer aiReie | T 3lociold, AGeUgs ol Adlg Agenren b Registration ¥
Trave| @ d&emrd ge uSags ¥ ICEF/NAFSA @t ECAN Nepal Pavilion
A favafaaicra tfcifsfige<ior B2B féifes ¥ Direct Agreement aref sraae
uPage | wgafarn 31 Global Networking Workshops ared neradrt
Business Pitch ¥ ambert kil Risrgee, Al Ageagsal cifer Travel
Grant/Subsidy ufer Jucter sREaw | W, ECAN deRgsar MbEe
3eaeiiica BRAS Member Directories & wander o, Ethical &
Certified Agency @t Suar ECAN @ ufgare faedee et aldeie, siac
sewgea credibility, visibility ¥ global business growth arg
AITh TolI31 | v
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Corporate Social
® Responsibility (CSR) Initiative

Q0

A ECAN @1 ddet UaurT dfogd AT oldis Ao ¥ Aselfcl Iaegril doiidal Ufciag
g | TH 3lociofd, TG hodccodigeal dldligd Ul Aol R1&m ugd, T &adr
fordfor PRIhAgEAl AWolgldl UAIoitgel | OIRd, 3raeRfdglel, ¥ ddfdicicad HUDI
ferfigsang scholarship ¥ mentorship 3ua=r REeg | A9, Bl
Rrem, career guidance, ¥ vocational training dwd Jar, dfgen ¥
JIHIOT THSRICTS HAh Tolgole |
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Branch Education
* SuMmits

29

BIBAIST Blogd DRIBAGECS [ddoyideUl Ji§ de sieudn Ulawienr ‘Regiondl
Edu—Conclaves’ 3miiser aiRae, st faeet fAeafdarcrass ufcfefe T TRai

M BRIgEd! IuRAd IgaH |
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Diplomatic Engagement &
®* Member Prioritization

7@ ECAN Jgwerer @qafye fgd, credibility ¥ visibility g adkea
mIfdiaran et | faqurer gaa, High Commissions ¥ aesitfca
formRIgEHal got dd 96, policy dialogue, seminars ¥ workshojps &
ECAN dqugsclis Ucual Ugd ¥ URIfdadr Rgag | @18, embassy+High
Commission—sponsored briefing sessions, pre—departure
orientations, visa workshops, ¥ professional networking
events forafdid Fuar amdicon akaw, ¥ dgegeary international
regulatory updates, student placement strategies =
compliance knowledge #r st sei3ee | T, ECAN @ Jgrgs
@del local stakeholders o @ifdra sieig global diplomatic =
institutional networks #r ufer @fée, recognized ¥ strategically

positioned gool | r

o
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Q a Comprehensive Member &
® Office Insurance

A Iod urefdichal ECAN &1 3@ Fodicid ¥ drifaad! uof e Afefddd aref
goe | Igeaan anfsr Group Life & Health Insurance «mg oiRkeie, ser
INMHRAD TARY VXA d1 3NMUcADlcilel IIARAEE Jean Folqg | drAfcTaen gol
SIREAgE-STe Mo, TNT ar gell glfci-dic AU Uel-TATeT alef BUSINESS
Continuity & Asset Insurance @i caaeen aifisie | AgEact W a3t
gal @il ameidta 3¢t (Counseling Errors) o1 sror Scuss got diefst ar facia
grdlaie saol Professional Indemnity Insurance suciar sRige |
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8 ECAN Corporate Office -
Q ®* Hub for Members

a1 ECAN o1 Jieea ¥ srfafifaer ol ea aial, 3mdfaid Corporate Office
Fenuen aretg | T administrative @ @ serE ufdigror, Workshop, se®
¥ 3lociiited Adoaaar cifsr professional hub & uer & areleg | ot
aifcael  dewigear  Visibility, credibility ¥ organizational
strength sesaw ¥ ECAN & afawrar growth  global standards
feifdad orofeg |
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ECAN Digital Success
Q'd ® Storytelling

#a ECAN IgRgedl JAGddidl Ugscs dendl 3nfialRe Bfoiea
wisicige—\Website, Social Media ¥ Newsletter-srea uar el |
T FggEal Brand Value s der3et det, Ioiiged! sidcd SadiaT geadl
(Leadership Visibility) ufer siga aomsee ¥ 3w e qon @i
det3ladasd o EC AN o tetia ¥ tfcieaT Juce ¢REoy |
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Q& Full-Time
* Commitment to ECAN

& 3mandit gg avar cnfor EC AN oI eifdr quicvicitel Jafticd Igoigg | At Irditien # HaTd,
Hoif ¥ NI g Jouuf dfoge 3udlar ECAN &1 000 g ¥ ! fad,
I, ¥ 3Gt WsToligeadl ciifor aroteg | A Wicragenm waee &: part—time gisa,
uf-SAfid sicicd, STeicl A¥Aels ga forufa, el uflunar ¥ de IQqrIgsa! fgde
PRI TAIS30H |

a1 cluTs, Heddor Ufclagaude 31 aigeg - g1l 3lgeid, dedication ¥ vision ar
faeara 1§ amanatt EC AN forafasian @ T 3 RoAcs aurga! Aicaiet Ad fealgia | o),
gleit ECAN ois o1ar Jurgen Qs ag |

r—




